BENTON COUNTY
PUBLIC WORKS DEPARTMENT 

POSITION: ASSISTANT DIRECTOR OF PUBLIC WORKS

LOCATION: Benton County Public Works Department - Prosser, WA

EMPLOYMENT TYPE: Regular Full-Time, Non-Bargaining

SALARY RANGE: $4,760 to $6,177 Monthly, Plus Benefits

OPEN:  September 26, 2003                         CLOSE:  Until Filled

BRIEF DUTIES AND RESPONSIBILITIES:  
Plans, organizes and manages the design, construction, operation and maintenance of County roads, bridges and drainage systems.  Manages assigned programs to achieve goals with budgeted funds and available personnel; plans and organizes workloads and staff assignments; monitors progress.  Provides managerial leadership and selects, assigns, supervises and evaluates the work of assigned staff.  Advises, assists and trains subordinates as necessary.  Oversees or conducts performance evaluations.  Provides training and motivation to make full use of individual capabilities.  Assists the Director in labor matters.

This position manages road maintenance, equipment maintenance and solid waste personnel. Evaluates production and performance, prepares budgets and establishes efficient and effective operations.  In the absence of the Director, manages the design and construction of County road and bridge projects in accordance with department programs outlined by the Director.  Reviews plans, specifications and cost estimates; develops, recommends and implements policy and procedure to assure efficient and effective operations in compliance with department goals and objectives.  Analyzes and recommends improvements to existing facilities, equipment and operating systems.

MINIMUM QUALIFICATIONS:
Bachelor's Degree in Civil Engineering or related field and four years experience in the design and construction of roads, bridges and drainage systems.  Registration as a Professional Engineer in the State of Washington.  Prior experience in supervising or managing a road maintenance department and developing six-year and one-year construction programs.

FOR APPLICATION:  
Contact the Personnel Resources Department, (509) 737-2777 or (509) 786-5626.  Submit applications to the Personnel Resources Department at 7320 W Quinault, Kennewick, WA 99336. Visit our web site at www.co.benton.wa.us.

SELECTION BASED ON QUALIFICATIONS, BACKGROUND CHECK AND ORAL INTERVIEW AND TESTING AT MANAGEMENT'S DISCRETION.
GENERAL INFORMATION FOR APPLICANTS

EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER: All qualified persons will be considered for employment without regard to race, color, religion, sex, nation origin, age, political affiliation, disability status or any other non-merit factor.  Benton County is also committed to an Affirmative Action Program.

APPLICATIONS

FILING OF APPLICATION: Applications must be completed in accordance with directions on the front of this announcement.  Applicants are responsible for the truth of all statements, Misrepresentation and incomplete or inaccurate entries may be the cause of application rejection, removal from the employment list or discharge from County service.  Your application must be received in the department noted on the front of this announcement by the last date for filing applications.

CHANGE OF ADDRESS: Applicants are responsible for notifying the hiring department of any change of address or telephone number.

NOTIFICATION: Unsuccessful candidates will be notified by mail as soon as feasible following the final selection decision.

EMPLOYMENT

UNION AFFILIATION: Job classifications covered by union agreements may require union membership, dues, or payment of equivalent services fees.  If hired, contact a supervisor or union representative to determine the union contract provisions, if any, which may apply to your position.

ELIGIBILITY LISTS: Benton County reserves the right to establish, or not to establish, an eligibility list to fill any vacancies that may occur.  If an eligibility list is established, it will normally be for a period of (9) months.

NOTE: Benton County is an "at will" employer.  Nothing in this document or any other communication with an applicant or employee is intended nor shall it be interpreted as limiting or compromising Benton County's "at will" employer status.  The provisions of this bulletin do not constitute an expressed or implied contract.  Any provisions contained herein may be modified and/or revoked without notice.  Benton County is committed to a smoke-free environment.

